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The Andrew Young School of Policy Studies (AYSPS) invites applications for an experienced and 
dynamic Director to lead its Public Finance Research Cluster (PFRC). For over 20 years, the PFRC’s 
experts have provided objective and timely research, technical assistance, and training to inform 
decision makers, build public-sector capacity, and contribute to scholarship in public finance. The 
cluster is comprised of three research centers – the Center for State and Local Finance, Fiscal 
Research Center, and International Center for Public Policy – that share research and administrative 
staff to perform domestic and international public finance research. The Director will join the PFRC at 
an opportune moment as it seeks to build on its national and international reputation and grow its 
impact in public-sector research. 
 
A successful candidate will: 

• Lead the cluster’s research portfolio and manage the rigor and quality of all work. 
• Supervise a talented team of research staff, faculty affiliates, and graduate students. 
• Provide methodological, content-related, and managerial guidance to direct research. 
• Facilitate teams of faculty affiliates and research staff to cultivate sponsored projects and 

produce scholarly research. 
• Develop externally facing events (e.g., academic conferences), including topic formation, 

faculty and practitioner outreach for participation, and research product requirements. 
• Build, cultivate, and maintain relationships with domestic and international public-sector and 

non-governmental partners, including promoting the cluster’s research expertise and 
engaging partners in findings. 

• Serve as a public spokesperson for the cluster’s work and engage with policymakers, key 
stakeholders, and the public as appropriate. 

• Foster a strong sense of community, diversity, equity, and inclusion within the cluster. 
• Ensure that the cluster operates within budget and adheres to legal requirements of 

contracts. 
• Supervise the recruitment, hiring, development, and evaluation of cluster staff. 

 
The Director of the PFRC will be an employee of Georgia State University (GSU), reporting to the Dean 
of AYSPS and overseeing all core staff of the cluster in collaboration with its four associate directors. 
The Director position may include tenure in an academic department for candidates who hold or 
have held a tenured position, but this is not a requirement for the role. Candidates will have research 
faculty status in an academic department, if not tenure.  
 

https://aysps.gsu.edu/
https://www.gsu.edu/
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The Director will be an accomplished, respected leader with demonstrated talent in public finance 
research, project development and management, acquisition of sponsored funding, executive 
leadership, and success in navigating relationships in political environments. As the principal officer of 
the cluster, the Director will have extensive practical experience and understanding of the fields of 
taxation, public economics, public finance, public budgeting, or public financial management. The 
director should also be well informed in how university-based research can be a resource to support 
public decision making.  
 
The Director will be joining the PFRC at a pivotal time and be responsible for increasing its visibility 
and impact, leading impactful change processes, hiring to build critical research and administrative 
capacity, and deepening a sense of community and inclusion within a collaborative governance 
process. The Director will partner closely with the cluster’s management team, as well as that of the 
college, to implement its vision and mission. 
 
As the primary spokesperson for the PFRC, the Director will manage relationships across the college 
and GSU, across sectors, and throughout relevant governmental and non-governmental bodies. The 
Director will need to adroitly manage cluster research teams to uphold high standards for rigor and 
quality. The Director must also be politically astute to ascertain the origin and evolution of issues 
brought to the attention of the cluster from within the university and externally from state and local 
governments in Georgia and internationally. To achieve this, the Director must be able to relate to 
diverse stakeholders in politically sensitive environments. 
 
About the Cluster: The PFRC enables informed and effective fiscal governance at all levels worldwide. 
The cluster’s experts provide objective and timely research, technical assistance, and training to 
inform decision makers, build public-sector capacity, and contribute to scholarship. In 2018, the three 
centers of the cluster merged administratively to support their individual research portfolios and 
collectively promote informed and effective fiscal governance in Georgia and internationally. The 
cluster engages in approximately $3 million of research annually and is poised for growth under new 
leadership. The cluster is a research unit of the Andrew Young School of Policy Studies. 
 
Center for State and Local Finance: The Center for State and Local Finance’s (CSLF) develops the 
people and ideas for next generation public finance by bringing together the Andrew Young School’s 
nationally ranked faculty and the broader public finance community. CSLF conducts innovative, 
nonpartisan research on tax policy and reform, budget and financial management, education finance, 
and economic development and urban policy. Additionally, it provides premier executive education in 

https://cslf.gsu.edu/
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public finance for state and local finance officials and works with local and state partners on technical 
assistance projects on fiscal and economic policy. 
 
Fiscal Research Center: Established in 1995, the Fiscal Research Center (FRC) provides nonpartisan 
research, technical assistance and education in the evaluation and design of state tax and economic 
policy. FRC’s responsibilities include developing estimates for tax-related fiscal notes, writing the 
Georgia State Tax Expenditure Budget, supporting the state’s economist, and conducting policy and 
academic research on a variety of topics associated with state tax policy issues. 
 
International Center for Public Policy: The International Center for Public Policy (ICePP) brings 
together the strengths of cutting-edge technical expertise, extensive real-world policy experience, 
and solid project management capabilities in over 70 developing and transition economies around 
the world. Its faculty and staff are leading experts in economics and public policy and have authored 
books, academic and technical journal articles, and have extensive experience in designing and 
implementing technical assistance and training programs. The exposure that ICePP brings to the 
Andrew Young School of Policy Studies, as well as the interaction with government leaders and policy 
makers from around the world, enriches the academic environment and deepens the school’s 
commitment to resolving international policy challenges. 
 
Andrew Young School and Campus Environment: The Andrew Young School of Policy Studies is 
ranked among the top 20 policy schools in the United States. The school houses five academic 
departments-- Criminal Justice and Criminology, Economics, Public Management and Policy, the 
School of Social Work, and Urban Studies—and outstanding research centers and institutes in child 
and family policy, health policy, experimental economics, urban studies, and other fields. Georgia 
State University, an enterprising R-1 university located in Atlanta, is a national leader in using 
innovation to drive student success and research growth. Enrolling and graduating one of the most 
diverse student bodies in the nation, GSU provides its world-class faculty and more than 50,000 
students unsurpassed research, teaching, and learning opportunities in one of the 21st century’s 
great global cities. 
 
  

https://frc.gsu.edu/
https://icepp.gsu.edu/
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Qualifications: Candidates will possess many, if not all, of the following professional qualifications 
and personal characteristics:  
 

• Ph.D. in economics, public policy, political science, public administration, or related field. 
Primary research experience in public economics, public finance, taxation, public budgeting or 
public financial management 

• Strong evidence of applied policy research, with a record of peer-reviewed publication 
• At least five years of progressively responsible experience in leading and managing an 

organization or team of comparable size, preferably within university systems, government 
agencies, or non-profit organizations 

• Experience leading research teams and managing the quality of research products 
• Evidence of fostering and promoting diverse and inclusive environments for faculty, staff, and 

students and treating employees and colleagues fairly and with respect 
• Demonstrated success in building and sustaining sponsored funding within the public or non-

profit sectors to advance the goals and objectives of projects, programs, and initiatives 
• Political astuteness, the ability to communicate effectively with administration and campus 

colleagues, be totally trustworthy and consultative, and have good strategic instincts. 
• Evidence of positive relationship-building with leaders across the public, non-profit, private, 

and international/multilateral bodies 
• Ability to pass a full background check (required) 
• Eligible to work in the U.S. (required) 

 
Application Instructions: A CV, letter of interest, and a list of three references are required for 
consideration. All materials must be submitted through Academic Jobs Online 
(https://academicjobsonline.org/ajo/jobs/24577). This position is open until filled, with materials 
submitted by April 15, 2023, receiving full consideration. 
 
Condition of Work and Benefits: Forty-hour work week, fiscal year appointment. The University 
System of Georgia (USG) provides comprehensive benefits to Georgia State employees. USG offers 
healthcare, dental, vision, and other benefits, as well as retirement plan options. 
https://hr.gsu.edu/service-centers/benefits/ 
 
Salary and Rank: $180,000–$220,000. Annual (fiscal year) basis. Salary commensurate with the 
candidate’s education and experience. Appointment at a faculty rank, with tenure as qualifications 
permit. This position is subject to budgetary approval. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Facademicjobsonline.org%2Fajo%2Fjobs%2F24577&data=05%7C01%7Ccsearcy%40gsu.edu%7C7efd8756bdfe4e7a48e508db2adff169%7C515ad73d8d5e4169895c9789dc742a70%7C0%7C0%7C638150913537767905%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=LjjPrV1Hx7zalabrduJU0lwRTNxfLoimjvTqY4CZ88s%3D&reserved=0
https://hr.gsu.edu/service-centers/benefits/
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Georgia State University is an Equal Opportunity Employer and does not discriminate against 
applicants due to race, ethnicity, gender, veteran status, or on the basis of disability or any other 
federal, state, or local protected class. As a university with a diverse student body, we encourage 
applications from women and minorities. 
 

Request a conversation regarding this search with: 

Andrew P. Zalman  
Public Policy & Social Impact Senior Recruiter 
Certified Diversity & Inclusion Recruiter 
Search Light Solutions, Inc. 
andrew@searchls.com  
202-549-5170 
 
 
 
 
 
 
 

mailto:andrew@searchls.com

